
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

8. Program Wrap Up 
• Implement strategies for the next 30 days. 
•   Discuss the reinforcement process. 
•   Participant feedback and closing comments. 

HOW TO PURSUE YOUR PASSION BY DESIGNING A 
LIFE WORTH LIVING 

How to be passionate about your business and your life... 

1. Understanding What Your 
Passion is in Your Life... 

• Overview of what does having a passion really 
mean for you.  

• Determining each individual’s personal pay-off.
•   Meeting participants’ personal expectations. 

2. Creating A Model for Your 
Personal Success… 

• Understanding the 4 key components of  
 personal and professional success. 
• How to have influence over these components. 

3. Establishing Your Personal and 
 Professional Goals in Your Life… 
• Explain the goal setting formula. 
• Establish personal and professional goals for 

the next 12 months.  
• Develop a long-term vision and direction for 

yourself. 

4. Developing Action Plans for 
Personal Achievement... 

• Develop a personal plan of action for your key 
goals. 

• Learn how to develop a priority plan to 
increase your personal effectiveness. 

 

5. How to Remain Focused on the 
Things that Count for You... 

• Discovering simple focusing techniques. 
• How to use 5 simple techniques to remain 

focused on your goals. 
• How to eliminate procrastination from your life. 
 

6. Understanding What You Need 
Evolve in Your Life to Capitalise 
on Your Potential… 

•  Review what you do well, what you need to    
     improve, what the solutions are, and how you  
     will implement the solution.  
• How to work smarter, rather than harder, as a 

leader of your own life. 

7. The 22 Ways to Personally Equip 
Yourself for the Future...  

• Develop a personal and professional growth 
strategy for yourself. 

•   Learn how to identify the key actions you must    
     take to be equipped for the future. 

How We Create Lasting 
Results for You… 

Here at People Pursuing A Passion we use 
unique adult learning principles and ‘action 
oriented’ strategies to ensure that your team 
will implement what they have learned when 
they return to work.  Instead of lecturing your 
team, we involve them in the learning process 
by doing activities, so the information ‘sinks in’ 
much better.  Each team member then takes 
ownership of what they’ve learned, and they 
also learn from each other in a creative, 
thought-provoking and fun environment. 


